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Dersin Amaci

(Course Objectives)

Bu dersin amaci, 6grencileri 6rglitsel ortamlardaki insan-yapay zeka etkilesimini anlamak,
analiz etmek ve yonetmek igin elestirel ve psikolojik temelli bir cerceveyle donatmaktir.

The objective of this course is to equip students with a critical, psychologically grounded
framework to understand, analyze, and manage human-Al interaction in organizational

settings.

Dersin igerigi

(Course Content)

Teknolojik ilerleme, 6rgiitsel dinamikler ve derinlik psikolojisi. Modern is yerinde yapay zeka
(YZ) ve algoritmik yénetim. insan psigesi, kimligi ve iligkisel dinamikleri. insan-yapay zeka is

birliginin
cikan is

bilingdisi dip akintilari. Otomasyonun neden oldugu psikolojik kirllmalar. Yeni ortaya
yeri travmalari, varolugsal kaygi ve epistemik adaletsizlik. Dijital organizasyonlarin

yonetiimeyen alanlari (unmanaged spaces). Psikolojik yansitma.

Technological advancement, organizational dynamics, and depth psychology. Artificial
Intelligence (Al) and algorithmic management in the modern workplace. Human psyche,
identity, and relational dynamics. Unconscious undercurrents of human-Al collaboration.
Psychological disruptions caused by automation. Emergent workplace trauma, existential
anxiety, and epistemic injustice. Unmanaged spaces of digital organizations. Psychological
projection.

Dersin Ogrenme Giktilan

(Course Learning Outcomes)

Bu dersi

basariyla tamamlayan 6grenciler:

Yonetimde yapay zeka sistemlerinin yayginlastiriimasini psikanalitik bir mercekten
degerlendirir, ortik kaygilari ve savunmaci rgutsel davraniglari tanimlar. [1, 2]
Calisanlarin algoritmik sistemlere yonelik direncini, bagimliigini veya duygusal
baghligini agiklamak amaciyla derinlik psikolojisi gcergevelerini sentezleyip uygular.
(2, 3]

Yuksek teknolojili ve dijital olarak gézetlenen ¢alisma ortamlarinda yeni ortaya ¢ikan
travma, varolussal kaygi ve epistemik adaletsizlik belirtilerini tespit eder ve
anlamlandirir. [3, 4]

insan ile yapay zeka arasindaki kisilerarasi yakinligin ve baglanmanin
psikodinamigini analiz eder, saghkli teknolojik destek ile savunmaci psikolojik ikame
arasindaki farki ayirt eder. [4, 5]

Dijital burokrasilerin insani yabancilastirici etkilerini hafifletirken, insanin yaraticiligi
ve duygusal ifadesi igin gerekli olan psisik alanlari koruyan érgitsel midahale ve
yonetim stratejileri tasarlar. [5]

Students who successfully complete this course:

Evaluate the deployment of Al systems in management through a psychoanalytic lens,
identifying latent anxieties and defensive organizational behaviors. [1, 2]

Synthesize and apply depth psychology frameworks to explain employee resistance,
dependence, or emotional attachment to algorithmic systems. [2, 3]

Identify and articulate signs of emergent trauma, existential anxiety, and epistemic
injustice within high-tech, digitally surveilled work environments. [3, 4]

Assess the psychodynamics of human-Al interpersonal closeness and attachment,
distinguishing between healthy technological augmentation and defensive
psychological substitution. [4, 5]

Design organizational interventions and management strategies that mitigate the
dehumanizing effects of digital bureaucracies while preserving psychic spaces for
human creativity and emotional expression. [5]

Dersin ISCED Kategorisi

(ISCED Category of the course)

0413 (Yo6netim ve Idare)
0413 (Management and Administration)

Ders Kitabi

(Textbook)

- Gabriel, Y. (2004). Organizations in Depth: The Psychoanalysis of
Organization Life. Sage.

- McAuley, J., Duberley, J., & Johnson, P. (2014). Organization Theory:
Challenges and Perspectives. Palgrave Macmillan.

- Articles




HAFTALIK KONULAR

Hafta Teorik Ders Konulari
1 Dijital Psiko-Topografyaya Giris
2 Yeniden Doévilen Demir Kafes: Weber'den Algoritmik Yonetisime
3 Taylorizm 2.0 ve Benligin Sayisallastiriimasi (Quantification of the
Self)
4 Projeksiyon (Yansﬂma) Perdesi Olarak Yapay Zeka: Aktarim
(Transference) ve Makine- |
5 Projeksiyon (Yansﬂma) Perdesi Olarak Yapay Zeka: Aktarim
(Transference) ve Makine- I
6 Yoénetiimeyen Alanlar (Unmanaged Spaces) Dijital Panoptikona
Karsi
7 Narsi;i_stik Yaralanma ve insanin Demode Olma (islevsizlesme)
Tehdidi
8 !nsan-Ya_pay Zeka Arasindaki Kisilerarasi Yakinlik: Baglanma mi,
lkame mi?
9 Aleksitimi ve Yapay Zeka Destekli Karar Alma Siiregleri- |
10 |Aleksitimi ve Yapay Zeka Destekli Karar Alma Suregleri- ||
1 Algoritmik Yonetimde Epistemik Adaletsizlik
12 [Yeni Ortaya Cikan Travmalar ve Varolussal Kaygi
13 Kolektif Bir Fantezi Olarak Organizasyon: Yapay Zeka Mitleri ve
Folklor
14 AIgPritmik _i§ Yerir_1i Yeniden insanilestirmek ve Kapanis
Degerlendirmeleri
COURSE PLAN
Week Topics
1 Introduction to the Digital Psycho-Topography
2 The Reforged Iron Cage: From Weber to Algorithmic Governance
3 Taylorism 2.0 and the Quantification of the Self
4 Al as the Screen of Projection: Transference and the Machine - |
5 Al as the Screen of Projection: Transference and the Machine - I
6 The Unmanaged Space vs. The Digital Panopticon
7 Narcissistic Injury and the Threat of Human Obsolescence
8 Human-Al Interpersonal Closeness: Attachment or Substitution?
9 Alexithymia and Al-Augmented Decision-Making - |
10 [Alexithymia and Al-Augmented Decision-Making - I
1 Epistemic Injustice in Algorithmic Management
12 [Emergent Trauma and Existential Anxiety
13 [Organization as a Collective Fantasy: Al Myths and Folklore
14 [Re-Humanizing the Algorithmic Workplace & Final Reflections
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