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Dersin Amaci

(Course Objectives)

Bu dersin amaci, ¢rgitsel davranisin temel kavramlarini dijitallesme baglaminda incelemek
ve dijital dénusimun bireyler, gruplar, liderlik strecleri ve drgutsel yapilar tzerindeki etkilerini
bltuncul bir bakis acisiyla ele almaktir.

The objective of this course is to examine the fundamental concepts of organizational
behavior in the context of digitalization and to address the effects of digital transformation on
individuals, groups, leadership processes, and organizational structures from a holistic
perspective.

Dersin igerigi

(Course Content)

Orgiitsel davranigin temelleri. Dijital paradigma ve dijital doniisiim. Kisilik ve tutumlar. Duygular
ve ruh halleri. Algi ve karar verme. Motivasyon. Sosyoteknik sistemler. iletisim ve takim
calismasi. Dijital liderlik. Catisma yénetimi. Orgiitsel yapi ve tasarim. Orgiit kiltir( ve
kapsayicilik. lyi olma hali, stres ve is-yasam dengesi.

Foundations of organizational behavior. Digital paradigm and digital transformation.
Personality and attitudes. Emotions and moods. Perception and decision-making. Motivation.
Sociotechnical systems. Communication and teamwork. Digital leadership. Conflict
management. Organizational structure and design. Organizational culture and inclusion. Well-
being, stress, and work-life balance.

Dersin Ogrenme Giktilan

(Course Learning Outcomes)

Bu dersi bagariyla tamamlayan 6grenciler:
) Orgutsel davranisin temel kavramlarini dijitallesme baglaminda aciklar [1, 2].

P) Dijital dénlisimuin bireysel tutumlar, motivasyon ve karar verme suregleri Uzerindeki
ptkilerini analiz eder [2, 3].

B) Dijital calisma ortamlarinda iletisim, takim galismasi ve gatisma ydnetimi sireglerini
degerlendirir [3, 5, 7].

#) Dijital liderlik, drgutsel yapi ve érgut kiltirl arasindaki iligkileri yorumlar [1, 2, 4].

b) Dijitallesmenin calisanlarin iyi olma hali, etik sorumluluklari ve is-yasam dengesi Uzerindeki
etkilerini degerlendirir [6, 9, 10].

Not: Késeli parantez icindeki sayilar ilgili program ¢ikti - PC - numaralaridir]

Students who successfully complete this course:

) Explain the fundamental concepts of organizational behavior in the context of digitalization
1, 2].

P) Analyze the effects of digital transformation on individual attitudes, motivation, and
Hecision-making processes [2, 3].

B) Evaluate communication, teamwork, and conflict management processes in digital work
environments [3, 5, 7].

#) Interpret the relationships among digital leadership, organizational structure, and
brganizational culture [1, 2, 4].

b) Evaluate the effects of digitalization on employee well-being, ethical responsibilities, and
work-life balance [6, 9, 10].

Note: Numbers in brackets indicate the related program outcomes-PO]

Dersin ISCED Kategorisi

(ISCED Category of the course)

0413 (Yénetim ve Iidare)
0413 (Management and Administration)

Ders Kitabi

(Textbook)

Organisational Behaviour, Communication, and Digitalisation in a Changing World
Sam Erevbenagie Usadolo, Queen Emwenkeke Usadolo, Blessing Makwambeni

Palgrave Macmillan, 2025.
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COURSE PLAN

Week Topics

1 Foundations and the Digital Paradigm
2 Personality, Attitudes, and Digital Work
3 Emotions and Moods
4 Perception, Decision-Making, and Artificial Intelligence
5 Motivation
6 Sociotechnical Systems
7 Communication and Teamwork
8 Digital Leadership |
9 Digital Leadership Il
10 |Conflict Management
11 Organizational Structure and Design
12 [Organizational Culture and Inclusion |
13 [Organizational Culture and Inclusion Il
14 Well-Being, Stress, and Work-Life Balance
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